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TSA - Corp Group Profile

prepared for
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Thursday, 7 June 2001

The following profiles displays the Training Style of a whole group. They allow the group
leader to discover the average strengths of the group members in Management
Strategies, creating a Training Environment condusive to learning, Multisensory Training
Methods and Planning Techniques.

It also determines the groups overall Thinking Style, their Professional Attitudes and
Success Rate with participants.

This tool is meant to enhance professional skills and could also be a support for ongoing
personal growth. When interpreted correctly it will reveal in which areas group members
need professional development.

For more information please contact:

Creative Learning Company, PO Box 106239, Downtown, Auckland, New Zealand.
Ph +64.9.309-3701, Fax +64.9.309-3708, Email: info@clc.co.nz
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4 TSA - Corp

Sample Group

Group Percentages

traditional adaptable
analytic in transition

Members: 10

individualistic
holistic

TRAINING METHODS ‘ ‘ ‘ ‘
auditory: listening (0% | | | 90%]

auditory: discussing | 0% %600/47

auditory (internal): self-talk |:3(!)"/0 | 70%
visual: reading 50% 1 30%

visual: observing [0% 60%
visual (internal): imagination 40% | 30%
tactile: hands-on | 0% | 50%
kinesthetic (external): physical tl(t)% 40%
kinesthetic (internal): feeling 30% 50%

50%
f50%

MANAGEMENT STRATEGIES ||| |

social: alone 130% | | 150%
social: pairs -40% ﬂe%

50%

50%

social: peers , 160% *20%‘
social: teams : 140% ?O%
energising exercises I(P% 160%
authority and control -40% | 10%
movement & mobility 30% 1 30%
intake awareness 3(!)% 1 20%
time of day awareness  40% | 30%
TRAINING ENVIRONMENT [ A

temperature awareness|(0% | | | | |50% |
light levels | 30% 20%
work area / design 140% 1 20%

|
technology {5(?% 40%
music / sound 50% | 30%

| 10%

20%

PLANNING TECHNIQUES |||

content-oriented 40% | L J10%
- 0, Mo,
- | Iearne.r centred 3({% | 30%
diagnosis / assessing styles 30% | 70% |

learning tools

social grouping: alone

social grouping: small groups
social grouping: whole class
set structure

0%

0%

0%
1509
| 20%
- 160%
| 20%
1309

Please note: the above graph shows the percentage of selected group members in all three categories,

adding up to 100%.
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4 TSA - Corp

Sample Group

Group Results

1 2 3 4 5 6 7 8 9 10

TRAINING METHODS

auditory: listenin
auditory: discussin
auditory (internal): self-tal
visual: readin
visual: observin
visual (internal): imaginatio
tactile: hands-ol
kinesthetic (external): physic
kinesthetic (internal): feeling
MANAGEMENT STRATEGIES
social: alone
social: pairs|
social: peers|
social: teams|
energising exerciseg
authority and contro
movement & mobility
intake awarenesg
time of day awarenesd

TRAINING ENVIRONMENT

light levels
work area / design
technology
music / sound

PLANNING TECHNIQUES
content-oriented
learner-centred
diagnosis / assessing styleg
learning toolg
social grouping: alone
social grouping: small groups
social grouping: whole clasd
set structure

THINKING STYLE
analytic
sequential
reflective
holistic
simultaneous|
spontaneous|

PROFESSIONAL ATTITUDES
persistence

conformity

responsibility]

diversity awarenesg
trainingroom routineg

change / variety

creativity]
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motivation)

| | | [

Very Low

Low Adaptable Flexible

Members: 10

TRAINING METHODS
auditory: listening
auditory: discussing
auditory (internal): self-talk
visual: reading
visual: observing
visual (internal): imagination
tactile: hands-on
kinesthetic (external): physical
kinesthetic (internal): feeling
MANAGEMENT STRATEGIES
social: alone
social: pairs
social: peers
social: teams
energising exercises
authority and control
movement & mobility
intake awareness
time of day awareness
TRAINING ENVIRONMENT
temperature awareness
light levels
work area / design
technology
music / sound
PLANNING TECHNIQUES
content-oriented
learner-centred
diagnosis / assessing styles
learning tools
social grouping: alone
social grouping: small groups
social grouping: whole class
set structure

THINKING STYLE|
analytic
sequential
reflective
holistic
simultaneous
spontaneous

PROFESSIONAL ATTITUDES
persistence

conformity

responsibility

diversity awareness
trainingroom routines

change / variety

creativity

motivation

Very High
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4 TSA - Corp

Sample Group

Members: 10
Group Members
1 Sample Six M 24/05/01
2  Sample One 5/06/01
3  Sample Two 5/06/01
4  Sample Three 5/06/01
5  Sample Four 5/06/01
6  Sample Five 5/06/01
7  Sample Seven M 24/05/00
8  Sample Eight F 15/09/00
9  Sample Nine M 15/09/00
10 Sample Ten M 15/09/00
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